
City of Ann Arbor Employees' Retirement System 
Minutes for the Special-Call Board Meeting 

June 29, 2016 
 
 
The meeting was called to order by Jeremy Flack, Chairperson, at 8:37 a.m. 
 
ROLL CALL 
 
Members Present: Clark, Crawford, DiGiovanni (via tx), Flack, Hastie (via tx), Lynch, Monroe, 

Nerdrum (via tx) 
Members Absent: Heusel 
Staff Present: Kluczynski, Walker 
Others: Michael VanOverbeke, Legal Counsel 
 David Diephuis, City Resident 
      
AUDIENCE COMMENTS  
 
Mr. Diephuis commented on the upcoming Executive Director search, along with hopes that the 
Board keep in mind transparency during the process. Mr. Diephuis commended Ms. Walker on 
her service with the Retirement System, stating that she has proved to be knowledgeable, 
efficient, hardworking, as well as approachable, and has been very respectful of the Board in 
terms of their interests and prerogatives, and the Board will do well if they can find someone 
with the equivalent skills this time around. 
 
A. APPROVAL OF AGENDA 
 
It was moved by Monroe and seconded by Lynch to approve the agenda as submitted. 

Approved 
 
B. APPROVAL OF MINUTES -  None 
 
C. CONSENT AGENDA  
 
 C-1 Authorization for Conference/Training – 2016 Fall MAPERS Conference 
 
WHEREAS, the Board of Trustees (Board) of the City of Ann Arbor Employees’ Retirement 
System (Retirement System) is vested with the authority and fiduciary responsibility for the 
administration, management and operation of the Retirement System, and 
 
WHEREAS, the Board of Trustees is required to act with the same care, skill, prudence, and 
diligence under the circumstances then prevailing that a prudent person acting in a similar 
capacity and familiar with those matters would use in the conduct of a similar enterprise with 
similar aims, and 
 
WHEREAS, the Board of Trustees acknowledges that the Retirement System has evolved in 
complexity such that the circumstances prevailing that a prudent person acting in a similar 
capacity and familiar with those matters would use in the conduct of a similar enterprise with 
similar aims requires continuing education, training, and oversight of its advisors, and 
 
WHEREAS, it is necessary, appropriate and incumbent upon Board trustees and/or Retirement 
System staff, from time to time, to participate in continuing education, training, and/or conduct 
due diligence trips in relation to their oversight of Retirement System advisors to ensure that 
Retirement System participants receive the best possible service, benefit and representation 
from these responsible persons, and 
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